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1. Introduction
We believe that every individual is uniquely created by God and made in his image and likeness.
As a result, we believe that everyone should be treated with dignity and respect and in
accordance with the law and best practice regarding equal opportunities in employment. We
will promote a good and harmonious working environment in which our staff, students, trustees,
contractors and all members of the OCMS community will be treated with dignity and respect,
and we will not discriminate unlawfully against or harass any person on the grounds of:

- Age

- Gender reassignment

- Being married or in a civil partnership

- Being pregnant or on maternity leave

- Disability

- Race (including colour, nationality, ethnic or national origin)

- Religion or belief

- Sex

- Sexual Orientation

2. Occupational Requirements
As an organisation with a Christian ethos and purpose, we reserve the right, where appropriate,
to specify that certain posts within the organisation must be undertaken by a person practising
the Christian faith and those individuals must subscribe to our statement of faith and code of
conduct. Each job within the organisation will be assessed from time to time to identify whether
there is an occupational requirement that the duties of the post must be undertaken by a
Christian. Where a post is identified as having such a requirement, this will be specified in
recruitment literature, job description and contractual documentation. After any Genuine
Occupational Requirement (GOR) has been taken into account, entry into employment,
promotion, or change of post within OCMS will be strictly determined by merit and ability.

3. Disability
We will endeavour to ensure that our facilities, policies and practices do not unreasonably
exclude or disadvantage job applicants, employees, trustees, students or student applicants who
have disabilities. To this end we will comply with the duty to make reasonable adjustments that
is imposed on us in relation to such persons. We note that a failure to comply with that duty
would be an act of unlawful discrimination.

4. Employees’ Rights
Our employees have a right to work in a good and harmonious environment that is free from
discrimination and harassment and to complain about such behaviour should it occur.



Employees who believe they have suffered any form of discrimination, harassment or
victimisation are encouraged to raise the matter through the grievance procedure. All
complaints of discrimination will be dealt with seriously, promptly and confidentially and, if
substantiated, will render the alleged harasser liable to disciplinary action up to and including
dismissal. Employees who make complaints of discrimination and harassment, and others who
give evidence or information in connection with such complaints, will not be victimised (i.e. they
will not be discriminated against or harassed in retaliation for their actions). Victimisation is also
discrimination contrary to the equality laws and this policy.

5. Employees’ Responsibilities
All our employees must comply with this policy. You must treat others with dignity and respect.
You must not commit any acts of unlawful discrimination or harassment against any other
person, such as your co-workers, our job applicants or anyone else they may come into contact
with during the course of their work. Such behaviour will not be permitted or condoned. We
will treat it as misconduct which may warrant dismissal from employment.

All our employees should discourage discrimination and harassment by making it clear that they
find such behaviour unacceptable and by supporting co-workers who suffer such treatment.
Any employee who is aware of any incident of discrimination and harassment should alert
management to enable us to deal with it.

6. Students’ and Visitors’ Rights
Our students, scholars and other visitors have a right to study and to access OCMS'’s facilities in
a good and harmonious environment that is free from discrimination and harassment and to
complain about such behaviour should it occur.

Students or visitors who believe they have suffered any form of discrimination, harassment or
victimisation are encouraged to raise the matter through the grievance procedure. All
complaints of discrimination will be dealt with seriously, promptly and confidentially and, if
substantiated, will render the alleged harasser liable to disciplinary action up to and including
dismissal. Students who make complaints of discrimination and harassment, and others who give
evidence or information in connection with such complaints, will not be victimised (i.e. they will
not be discriminated against or harassed in retaliation for their actions). Victimisation is also
discrimination contrary to the equality laws and this policy.

7. Students’ Responsibilities
All students/scholars and members of the OCMS learning community must comply with this
policy, treating others with dignity and respect. You must not commit any acts of unlawful
discrimination or harassment against any other person, including staff, visitors or other
students. Such behaviour will not be permitted or condoned. It will be investigated as a potential
breach of the OCMS Code of Conduct and Student Disciplinary Policy, which may lead to your
suspension or exclusion from OCMS.

All students should discourage discrimination and harassment by making it clear that they find
such behaviour unacceptable and by supporting those who suffer such treatment. Any student
who is aware of any incident of discrimination and harassment within OCMS should promptly
alert senior staff (e.g. Executive Director, Academic Dean or Chief Operating Officer) to enable us
to deal with it appropriately.

8. Applicants’ Rights
Applicants to OCMS’s programme, courses or other academic provision will be treated in a way
which is compatible with this policy. No applicant or potential applicant will be disadvantaged or



receive less favourable treatment due to their age, disability, gender reassignment, marriage or
civil partnership, pregnancy or maternity, race, religion or belief, sex or sexual orientation which
cannot be shown to be justified.

9. Employer’s Responsibilities
We are committed to continually make good faith efforts to implement this policy. This
responsibility will be carried out by the Executive Director.

We will:

e fulfil our legal obligations and comply with our own Equality, Diversity and Inclusivity Policy.

e communicate the policy directly to all employees, students, applicants and relevant others.

e provide training and guidance as appropriate.

e ensure that all complaints of discrimination and harassment are dealt with promptly,

seriously and confidentially and in accordance with our internal policies and procedures.

set a good example by treating employees and students with fairness, dignity and respect.

e Dbe alert to unacceptable behaviour and take appropriate action, including disciplinary action
where needed, to stop it.

e monitor all incidents of discrimination and harassment and review the effectiveness of this
policy periodically and where issues arise.

e obtain commitments from other persons or organisations such as subcontractors that they
too will comply with the policy in their dealings with our business.
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